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Research Proposal

The society has numerous religion, cultures which influence the perception of people towards disabilities. Some of these points of view result in the society discriminating people with disabilities. The research question that the research will focus on answering is how people with disabilities undergo discrimination in their workplaces despite their qualifications. Moreover, the study will identify various forms of discrimination people with special needs faced at work. How these beliefs result in discrimination of people with disabilities and why they opt to segregate people with special needs rather than incorporating them in their society (Carvalho‐Freitas & Stathi, 2017). Also, the research will aim at identifying if the workstations are aware of the rights of people with disabilities and if any action is taken to reduces discrimination and create awareness of the importance of treating all people equally. 
This research project objective includes identifying some discriminatory activities people with disabilities undergo at their workplaces. In addition, the research study will aim at identifying and understanding the full range invisible and known forms of discrimination people with disabilities face (Ju, Zhang & Pacha, 2012). Study the social and economic impacts of this discrimination. Also, the research will aim at suggesting various strategies that can be utilized to tackle discrimination. Some of the reasons why I selected this topic is despite efforts to advocate for equal rights for disabled people, they are still susceptible to discrimination at their workplace both from managerial team to workmates (Carter et al., 2012). They will normally stay in these workplaces since they are expected to survive in this world. The research connection I have done is an exploration of various forms of workplace discrimination disabled people face, I have also identified various organizations that have employed people with disabilities and various institution that advocate for work security and equal treatment of people with disabilities in workplaces. 
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